
   
 

 
 

 

Annual Report 2014/15  
Working Creatively



   
 

2 
Objects & Activities 

Contents  
 
About Us         2 
Who We Work With       4 
Strategic Report & Review of the Year   5    
Financial Review                12 
Future Plans                  13 
Statement of Trustees’ Responsibilities             18 
Financial Statements               21 
 

 
About Us  
 
The Connection at St Martin’s, located next to Trafalgar Square, is a homelessness charity 
providing a range of specialist services under one roof, which support more rough sleepers 
away from the streets than any other service in the UK.   
 
We have an excellent success rate enabling homeless people to move forward positively, 
whether it is a small step, or a complete transformation of their lives.  We are good value for 
money and 91p of every £1 donated is invested into our life changing services.   
 

Mission: 
 
To provide advice and support services which help homeless people in London avoid, move 
away from, and stay off the streets.  
  

Vision: 
 
The end of street homelessness in London.  
  

Our Values: 
 

 We provide effective services which support people away from homelessness   
 We are committed to reducing rough sleeping to zero   
 We are inclusive, providing equal opportunities for clients and staff  
 We are good value for money with low overheads   
 We believe in developing new opportunities which help people move on with their 

lives   
 We work in partnership with others to achieve the best outcomes for our clients  

  

Public Benefit: 
 
All our charitable activities focus on ending street homelessness and are undertaken to 
further our charitable purposes for the public benefit.  
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Charitable Objects: 
 
For the relief of poor persons and for furthering any similar charitable purposes supporting 
any charitable institution established for similar purposes 
 

  

Our Services:  
 

Street Outreach  
Street Outreach across Westminster supporting new and entrenched rough sleepers away from the 
streets  
 

Day Centre  
Showers, café, laundry, lockers & NHS medical centre  
Emotional support  
Activities programme: creative, skills focused and issues led workshops    
Signposting to other services either within The Connection or external 
 

Night Centre  
Emergency shelter for 45 rough sleepers every night  
Hot food / showers & laundry / computer access   
 

Advice & Housing  
Specialist support and advice for housing, mental health and substance misuse issues 
Reconnection and referrals preventing rough sleeping  
 

Employment Training & Employment 
Support in finding work, training and volunteering opportunities  
In-house IT classes  
Workshops with corporate partners which improve employability  
Work experience placements with local employers  
 

Step Up  
Client volunteering placements across The Connection’s services, providing a step up into work  
 

Housing  
St Martin’s House  
16 bed supported housing in Clapham for ex-rough sleepers  
Building Prospects  
Affordable shared flats in Westminster  
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Who we work with  
 

 
 

 
 

  

 

Gender 

Female

Male

Transgender

Ages 

25 years and under

 26-40 yrs

41-60 yrs

61+ yrs

Nationality 

Irish

UK

EEA

Non-EEA

Not reported
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Strategic Report & Review of the Year – 2014/15  
 

Introduction: Colin Glover, Chief Executive  
 

The theme of this year's annual review is working creatively. We've chosen this because it's the 
approach we’ve been taking to get the best outcomes for homeless people, when the external 
environment remains challenging.    
 
The financial situation is precarious for businesses and individuals, but it's the vulnerable people 
we're working with who are being hit the hardest. The new government has committed to further 
reductions in welfare, which will make it even more difficult for people experiencing financial 
hardship to escape homelessness.    
 
It’s also going to affect smaller specialist homelessness services across the UK, which are reliant on 
statutory funding and may well cease to exist entirely. This means there'll be fewer organisations 
dealing with more people.   
 
The concern for us continues to be the growing limitations in what we can provide for clients, when 
local services are diminishing, and affordable housing in London becomes increasingly unobtainable.  
That's why we’re being creative, in the ways we work, to try and overcome these restrictions.   
 
A good example of this is our joint work in relation to our borough- wide street outreach service, 
commissioned by Westminster, so we’re able to catch people in crisis early, and prevent longer term 
rough sleeping.  Despite an increase in rough sleeping, 85% of new rough sleepers now don’t spend 
more than one night on the streets.  We know prevention is better than cure so this will continue to 
be a focus of our work in the future. 
 
We’ve been working creatively when it comes to housing, and have been investing in our 
accommodation scheme with Dolphin Living. This provides affordable housing in Westminster for 
people who have low support needs, and who are ready for work. The success of this scheme has 
provided an effective launch pad off which we can develop further housing provision to meet a 
growing need, as the private rented sector becomes even more inaccessible for people on low 
incomes. 
 
Finally, we’re using our imagination to develop our core services, in consultation with clients, so that 
what we offer is relevant, and supports people to move on with their lives. We’ve been developing 
Step Up, our client volunteering programme, and our Groupwork and Activities Programme so 
people have opportunities to grow in confidence, develop new skills and gain work, as this is the 
gateway to escaping homelessness.    
 
We are extremely grateful to everyone who has supported The Connection  financially, or 
through volunteering their time over the last year, and we hope you'll continue to do so in the 
future.    
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Our Work in Numbers  
 
Preventing homelessness  

 302 new rough sleepers people taken to No Second Night Out assessment service  

 135 people into temporary or long-term accommodation  

 1,717 people were reconnected back into local services in their home area or last settled 

base    

 
Addressing homelessness  

 2,547 people used our day centre services   

 1,797 rough sleepers supported by our Street Outreach  

 679 rough sleepers slept in our Night Centre  

  

  

Supporting move on  

 548 people accessed our education training & employment services 

 60 people were supported into work  

 25 people undertook Step Up volunteering placements across our centre, with a combined 

1,700 hours of voluntary service benefiting our service  

   

 
Goal 1: To secure the future of our Street Outreach service so we can continue to 

reduce the numbers of people sleeping rough    

 
 In 2014 the Street Outreach team (Westminster Contact & Assessment Service), was 

awarded a three year contract by Westminster Council.   
 The team works in partnership with St Mungo’s Broadway and The 

Passage, usually operating three shifts in a 24 hour period providing a proactive and rapid 
response to people sleeping rough, effectively reducing the numbers of street homeless 
people in London.   

 We have supported 1,797 people throughout the year, preventing 
long term instances of homelessness through:  

 Prevention – a team responds to calls and emails directly assisting people to find the right 
services and help avoid arriving onto the streets.    

 Rapid Response – where the above prevention is not possible, a team of 6 outreach 
staff works through the night, every night, responding to referrals from rough sleepers, 
charities, businesses and members of the public by visiting street locations throughout the 
City. The aim is to ensure no one needs to spend a second night out on the streets.   

 Casework – specialised support for rough sleepers with more complex cases and possibly 
multiple needs. 12 caseworkers work with them both on the streets and in day centres to 
help them move away from the streets.     

 Homelessness is increasing in central London and the profile of people sleeping rough is 
changing. We are seeing a marked rise in the number of economic migrants, particularly 
Romanians, arriving in London to secure employment. Changes to social welfare means this 
group no longer has recourse to public funds, making it harder for people to move away 
from the streets. While this presents challenges, the team has been successful in targeting 
and assessing these individuals by providing re-connection to their country of origin. We 
have also been supporting people who are working to find accommodation in the private 
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sector, and help to those who have the willingness, and minimum skills, to find 
employment.   

 
 

Goal 2: Ensure our services prevent homelessness and reduce rough sleeping  
 

 Prevention remains a mainstay of our work, with our core services working together to make 
this possible. This is achieved through the following work:  

 Our Advice & Housing team, comprising a team of ten, provides specialist one- to -one 
advice services every day of the week to clients who need advice and support with 
their housing and homelessness needs. This also includes support with complex concerns 
such as mental health, emotional well- being and drug and alcohol misuse. An important 
part of the work is aimed at diverting or re-connecting people, who are not currently 
sleeping rough in the West End, away from central London and in to appropriate 
services from their home area. This process is undertaken through assessment, advocacy 
and joint work and is successful at reducing numbers of people sleeping rough. For clients 
who have complex needs, and where it is difficult for them to return to their local area, the 
Night Centre provides emergency respite protecting vulnerable people from the dangers of 
sleeping rough.   

 Our emergency Night Centre accommodates 45 people a night, and is a vital resource 
to Outreach and the Rapid Response team who refer people directly into the 
service every night preventing longer term rough sleeping. The value of the Night 
Centre is that it is free for people to access, and the length of stay is flexible, so people 
can be supported until longer term housing is established.  Under exceptional weather 
circumstances we accommodate 55 people. 

 Joint working with partner agencies and targeted outreach shifts enable us to catch people 
in crisis early, and link them into appropriate services which 
progress people’s situation. We referred 302 people to No Second Night Out assessment 
centre ensuring 85% of new arrivals to the street spent no more than one night sleeping 
out.   

  

Goal 3: Ensure everyone using the service is fully engaged and signed up to an 
action plan   
 

 We are firmly committed to helping people away from the streets, and not sustaining 
homelessness. Sleeping rough is harmful to people’s health and wellbeing with the average 
age of death being 47 years, compared with 77 for the general population. As well as 
damaging people’s health, it’s also a financial burden, costing £30K a year per person in 
specialist support services. This is why we place a strong emphasis on preventing long term 
rough sleeping,  and rapidly responding to new arrivals on the street. We encourage people 
to engage and work with us from the outset as this ensures people access relevant support, 
and take responsibility and ownership over their future.   

 There is an emphasis on positive engagement with every aspect of our service. People are 
more likely to make progress when they are supported to take ownership of their 
situation.  Everyone is assigned to a named staff member, who develops an action 
plan and supports the person to achieve their next steps.     
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Goal 4: Revitalise our group work and activities programme  
 

 The appointment of an Activities Co-ordinator has enabled us to review our 
existing groupwork and activities programme, making improvements and defining clear 
objectives for each group.     

 New groups have been developed based on client interests and needs identified, these 
include:  

o A Bike Works mechanics course, which on completion enables people to obtain 
a City & Guilds Qualification so they have relevant training 
to secure employment in a garage or bike shop.   

o A weekly Mindfulness class which provides benefits to people’s well –being, 
reducing stress and opening up discussion around personal issues, which can act 
as barriers from people making changes in their lives.   

o A Tenancy Support group for newly housed rough sleepers providing a range of 
skills useful for maintaining accommodation including cookery, IT, 
employment and activities search.   

o We’ve extended the art provision through a weekly session in 
the open access activity room. This is proving effective at appealing to people 
who may not know, or feel ready to attend the established art classes in another 
part of our building. Sessions are themed to provide an element of structure 
and increase engagement rates amongst harder to reach clients.  

 A proportion of the people we work with continue to use our services for six weeks or more. 
Some of these people are settled in accommodation and ready to move on, but need extra 
support outside of the activities programme to become self-sufficient. To help people make 
this transition towards independence, we’ll be providing tailored key-working sessions which 
will identify people’s existing interests and the outcomes they’ve achieved in workshops. 
This process is good for validating people’s current accomplishments, and helps influence a 
working plan, which will set out what the person’s long term goals are, and what is required 
in terms of qualifications and skills in order for them to achieve these aspirations.  
 

Goal 5: Support rough sleepers discharged from hospital into accommodation to 
prevent relapse to the streets    
 

 Sleeping rough has significant negative effects on people's physical and mental health, with 
people increasingly likely to suffer from chronic health 
concerns and attend hospital A&E departments on multiple occasions.    

 The Hospital Discharge project commenced in 2013 and the team comprises a Co-ordinator 
and three project workers based at The Connection, The Passage and West London Day 
Centre, with the aim of preventing homeless people being discharged from central 
London hospitals to the streets. There is a special focus on long term and more complex 
clients who frequently use hospital services. The case worker identifies clients at the point of 
admission, and once in hospital, works towards an effective discharge plan, avoiding 
episodes of homelessness and further admissions to A&E departments.   

 A large focus of the work involves reconnecting patients back to their home area, and linking 
them effectively into appropriate housing and support services.  The role involves a great 
deal of advocacy work on behalf of the patients, and it can take a considerable amount of 
time to secure accommodation, which can be challenging when operating within 
the confines of the hospital and pressure on beds.   

 The hospitals value the service greatly as the medical staff do not have any detailed 
knowledge of homelessness services and previously would often discharge homeless 
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patients to the local authority housing department, where there is a higher likelihood that 
people return to rough sleeping.  

 

Evidence of Success 
From January – March 2015 our Hospital Discharge Worker assessed 15 clients in hospital and on 
discharge 10 were found accommodation, 1 psychiatric admission, 2 unknown and 2 rough 
sleeping or no fixed abode 

 

  

Goal 6: Develop an enhanced reconnection service to support rough sleepers with 
mental health problems to access appropriate services in their home area    
 

 The enhanced reconnection service is a three year project led by The Connection which 
commenced in 2014, working in collaboration with St Mungo’s Broadway and The Passage.   

 The service identifies extremely vulnerable people, with complex mental health needs and 
personality disorders, and where appropriate reconnects them into local services in their 
former area of residence, preventing people from sleeping rough in London.   

 The post involves carrying out assessments of newly arrived clients at The Connection’s Day 
Centre in order to establish their mental health needs, and their previous contact with 
mental health services elsewhere.  The work involves extensive advocacy and liaison with 
statutory mental health teams and other relevant agencies to enable reconnection to other 
parts of London, the UK, Europe and on one occasion the USA.    

 The service also hopes to minimise the need to refer clients to  psychiatric hospitals 
and statutory mental health services by linking clients back into services before 
they become too unwell.   

 

Goal 7: Invest in Building Prospects to provide people with accommodation and 
employment   

 
 We have continued to invest in our innovative housing project, Building Prospects, in 

partnership with Dolphin Living. The scheme provides semi-permanent accommodation to 
people who have low support needs, and are work ready, but unable to afford private 
rented accommodation.   

 We currently have four flats in Westminster, each occupied by two tenants and over the 
course of the year hope to acquire two more properties.   

 People housed in the scheme work closely with our Workspace Training & Employment 
service to improve their employability and prospects of securing work. This could 
include attending a training programme, or for those already in work exploring progression 
routes and what skills are required to achieve these career goals. The objective of the 
project is to enable clients to become sufficiently financially independent, so they are able to 
move into their own accommodation.   
 

Goal 8: Diversifying income sources to ensure the stability and growth of the 
charity when statutory sources are diminishing    
 

 Statutory funding is in short supply so diversifying our income stream remains a core 
component of our long term strategy. Over the next five years we expect this source of 
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funding to decline by a further a 30% and have plans in place to meet the estimated 
shortfall.    

 We are investing increased resources into our corporate engagement programme. We 
are strengthening existing relationships, and developing new 
partnerships, which financially support our services and meet the funders’ social 
responsibility targets through a combination of funding and volunteering opportunities.    

 We have upgraded our donor relationship management software which will be integrated in 
to our new website. This additional functionality will help us engage with supporters based 
on their past activity with the charity, so we can let them know about future events or 
activities, which are more likely to appeal to their personal interests.   

 There is also the potential to grow our independent donor base, and we are working to 
attract more supporters to become regular givers, and take part in our extended challenge 
events programme.    
 

Goal 9: Improving internal and external communications   

  
 Results of our annual staff survey revealed the need for an improvement in how 

we communicate internally, so staff are better informed on day to day issues, and feel able 
to contribute and influence the longer term plans of the charity.    

 In response to this, we have appointed a new member of staff who is responsible for 
developing an internal communication strategy. This will outline improvements based on 
feedback from an audit with staff and recommended interventions.  

 To help improve internal communication within the teams we have started a series 
of monthly themed meetings. Each meeting is led by the Chief Executive, or another Team 
Manager, and focuses on a different topic relevant to the service or long term strategy of 
the charity. The aim of the meetings is to keep people informed and encourage discussion 
which will influence decisions made. Meetings to date include The Impact of the New 
Government on The Connection’s clients and staff and Understanding Finance and 
Fundraising. 

 There was a delay to the launch of our new external website, but this is now live. The new 
website is cleaner to navigate, and any event registration or donation is synched to our 
database, so we can track supporters’ preferences and communicate with them based on 
their interests and previous involvement.  

   

 

Volunteering  
 
The Connection at St Martin’s volunteer programme continues to build on the success of previous 
years. 
 
Our numbers of individual volunteers and companies supplying volunteers remains at the maximum 
capacity of 500 people. We still manage to generate a lot of interest in volunteering from companies 
and individuals with almost no external advertising and this means we have no problems in filling 
any vacancies that may arise. 
 
Corporate social responsibility schemes have now become the industry standard and the Connection 
is perfectly geographically placed to make maximum use of the many companies who want to 
provide manpower, donated goods or professional expertise, or who simply want to provide support 
through fundraising and challenge initiatives. Although all offers are explored we are limited by the 
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sheer volume of companies wanting to work with us – so have developed methods such as offering 
short term relationships or organising client/corporate days out so as to use every company’s 
possibilities. 
 
The training and development the Volunteer Office provides both to volunteers and staff – such as 
with the Step Up programme - has been recognised externally and we are now being asked to be 
training providers to other organisations such as Riverside and the Simon Community. This extends 
the Connection’s reputation as a sector leader in the provision and delivery of homeless services and 
contributes much needed income in these difficult fundraising times. 
 
To the future we look at recruiting more individual volunteers as we expand our client’s activities 
programme and further recruitment of clients into existing and newly formed Step Up volunteer 
roles. 
 
Overall, 2015 is another successful volunteering year based on numbers of volunteers, the range of 
activities undertaken and hours completed. We look forward with optimism and gratitude for all the 
support we receive through volunteering and welcome and value the input that our dedicated 
unpaid workforce contribute to our client’s welfare. 
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Financial Review – 2014/15 

With further cuts in statutory funding in our midst, we have been able to strengthen core services, 

while allowing for flexibility to develop new provision, which responds to clients’ needs and aids 

their journeys away from the streets.  

We’ve built a stable foundation which gives clients confidence that we will be there for them in their 

time of need and funders the assurance that we have a long term strategy in place to respond to the 

constantly shifting financial environment.  

The surplus for the financial year was £119,523, lower than last year £527,703.  This is because our 

expenditure has increased to £4,055,626 from £3,732,393, but also includes a reduction in income to 

£4,175,149 from £4,260,096.   

The increase in expenditure is due to the additional services and activities offered to clients, which 

includes accommodation, volunteering opportunities and restructuring activities.  The reduction in 

income is mainly due to a reduction in legacy income from the Friends and government funding, 

offset by increases in most of our other funding sources but particularly individuals, trusts and 

corporate donors.   

Reserves 

The Board regularly monitors the level of unrestricted reserves on the charity’s balance sheet. This is 

done in order to ensure the continuation of The Connection’s services for the foreseeable future. 

The Connection’s total unrestricted reserves include both the general funds and those funds 

designated by the Board to develop specific areas of charitable work and to meet potential future 

obligations. It is recognised that, in the short to medium term, the charity may be exposed to 

unexpected increases or decreases of income. Given this factor, and the variations in costs that may 

arise from changes in the demand for the charity’s services the Board has a reserves policy that 

general funds (i.e. unrestricted funds not specifically designated) shall be maintained at between 

two and six months’ running costs. This is to minimise the risk of disruption of the charity’s services 

to homeless people.  

The general funds as at 31 March 2015 were £1,616,034 and equate to approximately 21 weeks of 

running costs.  The Board has designated the following funds for specific purposes: 

 A reserve (currently £1,334,309) funded by income generated through legacies is established 

in order that the benefit from such income (which is, by nature, unpredictable both in timing 

and quantity) can be spread over several years more evenly. 

 

 A reserve (currently £50,000) is established to meet the anticipated costs in the short to 

middle-term of maintaining the infrastructure at 12 Adelaide St which has now been in place 

following the building renewal programme. 

 A reserve (currently £39,000) is designated from the lease payment received from London & 

Quadrant Housing Association for St Martin’s House. This is being transferred to general 

reserves over the remaining life of the lease at a rate of £1,500 per annum. 
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Plans for the Future – 2015/16 
  

  

 2500 clients will be seen by the Day Centre Team  
 1800 rough sleepers will be supported on the street by Westminster CAS outreach  
 650 rough sleepers will access the Night Centre  
 200 people will be referred into accommodation   
 550 people will use Workspace Training & Employment Service  
 85% of clients face a more positive future 

 
 

Goal: Become a Psychologically Informed Environment (PIE)   
 

 We will be reviewing every aspect of the service and adopting a therapeutic 
framework which will enhance how we relate to clients, with complex 
needs, promoting behavioural change.  The framework will include a variety 
of techniques from adjusting the physical environment, through to 
encouraging staff reflection on their work with clients in both one –to- one and 
group work sessions.  

 
 

Goal: Support clients to gain computer skills and become digitally literate  
 

 A large proportion of our clients lack digital literacy, which is a necessary skill for every 
aspect of life and independent living. We’ll be piloting a twice weekly workshop in the main 
activity room of the building to introduce clients to online digital technology through fun and 
informal workshops. The sessions will use training software called ‘Learn My Way’, which 
is suitable for people working at different levels, and enables people to continue learning in 
their own time. These workshops will introduce people to the benefits of using online 
technology in everyday life, and encourage people to build on their skills by accessing our 
Workspace training programmes, which provide more formal IT qualifications.   

 

  

Goal: Develop and expand Step Up client volunteering programme   
 

 We will be developing our successful in-house client volunteering programme by rolling it 
out in more areas of the organisation, which will provide homeless people who are 
not yet work ready with a supported introduction to the working world in a safe 
environment.   

 We are consulting with clients to find out what skills they are looking to learn. This 
will influence future placement opportunities.  We will be better linking the programme into 
our Training & Employment Service, so that on completion, people are signed up 
to achieve further training or employment outcomes.  

 
Goal: Invest in organisational improvements   
 

 Running a service night and day, seven days a week throughout the year takes its toll on the 

fabric of the building.  In 2008 the building benefited from a renovation and refurbishment 
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and we will be investing in maintaining the building so that it continues to be fit for purpose 

in supporting homeless people away from the streets. 

 The way technology is used in society has changed significantly so over the next two years 

we will be taking a step forward in the way we use and support clients’ use of technology.  

This will enable staff to be more effective in their work and better enable clients to play their 

part in society, supporting a life away from the streets.  

 Investing in staff development is a priority and regular training will be provided on a regular 

basis so staff can develop their skills, but also keep their knowledge and working practices at 

the forefront of best practice. 

  

Goal: To expand our reach and influence  
 

 Looking for opportunities to expand service delivery both on and off site. 
 Working in partnership with other organisations to improve our services. 
 Using our experience to influence policy and practice. 
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Risk Management 

The Board of Directors reviews its exposure to risk regularly and updates its risk register annually, 

identifying the level of exposure to any material risks with a constant view to improve systems and 

procedures which will mitigate them.  This register is overseen by one appointed member of the 

Senior Management Team, who will report more regularly to the Finance Committee. 

The Connection at St Martin’s additionally has a register of operational risks, which addresses our 

staff’s exposure to risk through work with clients in potentially violent circumstances.  The principal 

financial risk, as in previous years, is uncertainty over future funding; and to this end the Fundraising 

Team continue to develop unrestricted income streams.  The immediate impact of a loss in funding 

would be a reduction in reserves and should replacement funding not be found a longer term 

reduction in service.   
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Governance 

Charity Name: The Connection at St Martin-in-the-Fields 

Registered Charity Number:  1078201 

Charity’s principal address:  12, Adelaide Street, London WC2N 4HW. 
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Our Trustees 

Member  Position Date Acted Appointing Body 

Diana Brittan   Chair 
Ian Watson   Treasurer 
Jenny Williams  Vice Chair 
Rod Beadles     St Martin-in-the-Fields PCC 
Gay Longworth 
Jeff Claxton 
Sam Wells                                                              Vicar of St Martin-in-the-Fields 
Bally Sappal 
Philippa Langton 
Prem Goyal  
Octavia Williams 
Tim Jones 
Lucy McNulty                             Appointed  
                                                     Sept 2014 

 

Structure 

The Connection is constituted as a limited company and governed by a Memorandum & Articles of 

Association.  Trustees are elected by the members of the board. 
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Statement of Trustees’ Responsibilities  

The trustees (who are also the Directors of The Connection at St. Martin-in-the-Fields Ltd for the 

purpose of company law) are responsible for preparing the Report of the Trustees and the financial 

statements in accordance with applicable law and United Kingdom Accounting Standards (United 

Kingdom Generally Accepted Accounting Practice).   

Company law requires the Board of Trustees to prepare Financial Statements for each financial year, 

which give a true and fair view of the state of affairs of the company and of its results for that year. 

In preparing those Financial Statements, the Board is required to:- 

(a) select suitable accounting policies and apply them consistently; 

(b) make judgements and estimates that are reasonable and prudent; 

(c) state whether the policies adopted are in accordance with the Companies Act 2006 and with 

applicable accounting standards and statements of recommended practice, subject to any 

material departures disclosed and explained in the Financial Statements; 

(d) prepare the Financial Statements on a going concern basis unless it is inappropriate to 

presume that the charity will continue to operate. 

The Board is responsible for keeping proper accounting records which disclose with reasonable 

accuracy at any time the financial position of the company and enable it to ensure that the Financial 

Statements comply with the Companies Act 2006. It is also responsible for safeguarding the assets of 

the charity and hence for taking reasonable steps for the prevention and detection of fraud and 

other irregularities. 

In so far as the trustees are aware; 

There is no relevant audit information of which the charitable company’s auditors are unaware, and  

the trustees have taken all steps that they ought to have taken to make themselves aware of any 

relevant audit information and to establish that the auditors are aware of this information. 

 

Approval  

This report was approved by the Board of Directors and signed on its behalf. 

 

Dame Diana Brittan, Chair of the Board of Directors 

8th December 2015
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Auditors Report 
 

Report of the Independent Auditors to  
the Members of The Connection at St Martin-in-the-Fields 
 
 
We have audited the Financial Statements of The Connection at St. Martin-in-the-Fields for the year 
ended 31 March 2015 which comprise the Statement of Financial Activities, the Balance Sheet, the 
Cash Flow Statement and the related notes.  The financial reporting framework that has been 
applied in their preparation is applicable law and United Kingdom Accounting Standards (United 
Kingdom Generally Accepted Accounting Practice). 
 
This report is made solely to the chartable company’s members, as a body, in accordance with 
Chapter 3 of Part 16 of the Companies Act 2006. Our audit work has been undertaken so that we 
might state to the charitable company’s members those matters we are required to state to them in 
an auditor's report and for no other purpose. To the fullest extent permitted by law, we do not 
accept or assume responsibility to anyone other than the charity and the charitable company’s 
members as a body, for our audit work, for this report, or for the opinions we have formed. 
 
Respective responsibilities of trustees and auditor 
As explained more fully in the Trustees' Responsibilities Statement, the trustees (who are also the 
directors of the charitable company for the purposes of company law) are responsible for the 
preparation of the Financial Statements and for being satisfied that they give a true and fair view.  
 
Our responsibility is to audit and express an opinion on the Financial Statements in accordance with 
applicable law and International Standards on Auditing (UK and Ireland). Those standards require us 
to comply with the Auditing Practices Board’s (APB’s) Ethical Standards for Auditors. 
 
Scope of the audit of the Financial Statements 
An audit involves obtaining evidence about the amounts and disclosures in the Financial Statements 
sufficient to give reasonable assurance that the Financial Statements are free from material 
misstatement, whether caused by fraud or error. This includes an assessment of whether the 
accounting policies are appropriate to the charitable company’s circumstances, and have been 
consistently applied and adequately disclosed, the reasonableness of significant accounting 
estimates made by the trustees, and the overall presentation of the Financial Statements. In 
addition, we read all the financial and non-financial information in the Annual Report to identify 
material inconsistencies with the audited Financial Statements. If we become aware of any apparent 
material misstatements or inconsistencies, we consider the implications for our report. 
 
Opinion on Financial Statements 
In our opinion the Financial Statements:  

 give a true and fair view of the state of the charitable company's affairs as at 31 March 2015 
and of its incoming resources and application of resources, including its income and 
expenditure, for the year then ended; 

 have been properly prepared in accordance with United Kingdom Generally Accepted 
Accounting Practice; and 

 have been prepared in accordance with the requirements of the Companies Act 2006. 
 
Opinion on other matter prescribed by the Companies Act 2006 
In our opinion the information given in the Trustees' Annual Report for the financial year for which 
the Financial Statements are prepared is consistent with the Financial Statements.  
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Auditors Report 
 

Matters on which we are required to report by exception 
We have nothing to report in respect of the following matters where the Companies Act 2006 
requires us to report to you if, in our opinion: 

 adequate accounting records have not been kept or returns adequate for our audit have not 
been received from branches not visited by us; 

 the Financial Statements are not in agreement with the accounting records and returns;  

 certain disclosures of trustees’ remuneration specified by law are not made; or 

 we have not received all the information and explanations we require for our audit. 
 
 
 
 
 
 
 
 

 
Ashley N Fox FCA ACII 
Senior Statutory Auditor 
 
 
For and on behalf of: 
Aspens Ltd, 
Statutory Auditor 
Suite F9 Waterside Centre 
North Street 
Lewes 
East Sussex BN7 2PE 
 
 
Date:  8th December 2015 
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Statement of Financial Activities for the Year ended 31st March 2015

Unrestricted Restricted Total funds Total funds

Note funds funds 2015 2014

INCOME AND EXPENDITURE £ £ £ £

Incoming resources from generated funds

Voluntary income 2a 1,989,675 1,989,675 2,123,644 

Activities for generating funds 2b 132,281 132,281 140,563 

Investment income 2c 12,401 12,401 13,618 

Incoming resources from charitable activities

Day and Night Centres 3a 19,840 802,358 822,198 893,587 

Advice and Housing 3b 196,438 196,438 210,621 

Outreach and Building Based Services 3c 623,222 623,222 579,840 

Employment and Training 3d 176,144 176,144 118,669 

Resettlement 3e 222,791 222,791 179,554 

Total incoming resources 2,154,197 2,020,953 4,175,149 4,260,096 

Resources expended

Cost of generating funds

Cost of generating voluntary income 4 292,478 292,478 309,007 

Charitable activities

Day and Night Centres 5a 1,866,670 1,866,670 1,681,554 

Advice and Housing 5b 458,348 458,348 406,651 

Outreach and Building Based Services 5c 718,051 718,051 653,065 

Employment and Training 5d 477,302 477,302 461,152 

Resettlement 5e 233,562 233,562 210,829 

Governance costs 6 9,216 9,216 10,135 

Total resources expended 7 301,694 3,753,933 4,055,626 3,732,393 

Net incoming/(outgoing) resources

 net income/(expenditure) 1,852,503 (1,732,980) 119,523 527,703 

  for the year before transfers

Transfers of reserves (1,732,980) 1,732,980 

Net movement in funds 119,523 119,523 527,703 

Balances brought forward

at 1 April 2014 2,919,820 2,919,820 2,392,118 

Balances carried forward

at 31 March 2015 8 3,039,343 3,039,343 2,919,820 

The charity made no recognised gains or losses in 2014 or 2015 other than the result for the year.
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Balance Sheet as at 31st March 2015

Note

£ £ £ £

FIXED ASSETS

Tangible assets 9 76,899        105,927      

CURRENT ASSETS

Stock 1.9 7,734          14,314        

Debtors 10 356,447      228,560      

Cash at bank and in hand 2,932,516  2,944,685  

3,296,696  3,187,559  

    Creditors 11 313,476      242,027      

    Deferred Income 12 15,065        120,217      

2,968,155  2,825,315  

Total Assets less Current Liabilities 3,045,054  2,931,242  

    Deferred Income 12 5,711          11,421        

5,711          11,421        

Net Assets 3,039,343  2,919,821  

CAPITAL AND RESERVES

FUNDS Restricted 8,13 -               -

Designated 8,13 1,423,309  1,369,984  

Unrestricted 8,13 1,616,034  1,549,837  

Total Funds 3,039,343  2,919,821  

These financial statements were prepared by the board on 8th December 2015

Dame Diana Brittan, Chair of Trustees

For the Board of Directors Company Number: 3852519

The notes on Pages 14 to 23 form part of these financial statements.

2015 2014

CURRENT LIABILITIES: amounts falling 

due within one year

LONG TERM LIABILITIES : amounts 

falling due over one year
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Cash Flow Statement for the Year ended 31st March 2015

2015 2014

Net cash flow from operating activities (24,568) 54,913 

Returns on investments

Interest income 12,400 13,618 

Capital investment and financial investment

Purchase of equipment 27,522 

Increase in cash (12,169) 41,009 

Reconciliation of changes in resources to 

                net cash outflow from operating activities

119,523 527,703 

Interest income (12,400) (13,618)

Depreciation of equipment 29,029 30,254 

Movement in stock 6,580 4,101 

Increase / (decrease) in creditors (39,413) (799,570)

(Increase) / decrease in debtors (127,886) 306,043 

Net cash flow from operating activities (24,568) 54,913 

Analysis of changes in cash

Closing cash at bank and in hand 2,932,516 2,944,685 

Opening cash at bank and in hand (2,944,685) (2,903,676)

Increase in cash (12,169) 41,009 

Net incoming / (outgoing) resources 

                before other recognised gains and losses
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Notes to the Financial Statements for the Year ended 31st March 2015

1 ACCOUNTING POLICIES

1.1 Basis of preparation of the financial statements

1.2 Tangible fixed assets and depreciation

Fixtures, Fittings and Equipment 25 % per annum
Motor Vehicles 25 % per annum

1.3 Incoming Resources

1.4 Resources expended

1.5 Operating leases

1.6 Cost of generating funds

Legacy income is recognised in the Financial Statements when it is received or if, before receipt, there is 

sufficient evidence to provide the necessary certainty that the legacy will be received and the value of the 

incoming resources can be measured with sufficient reliability.

The Financial Statements are prepared under the historical cost convention and include the results of the 

charity's operations which are described in the Report of the Board of Directors. The Financial Statements have 

been prepared in compliance with the Statement of Recommended Practice, Accounting and Reporting by 

Charities (SORP 2005), applicable accounting standards, the Companies Act 2006.

Tangible fixed assets are shown at cost less depreciation. The threshold beyond which an item is capitalised is 

£2,500 on any single addition.

Depreciation is provided at rates calculated to write off the cost of fixed assets, less their estimated residual 

value, over their expected useful lives on the following basis:

In all cases depreciation is calculated using the straight line method. The freehold property is not depreciated. 

See note 9 for depreciation of the leasehold property.

Voluntary income is included in incoming resources when it is receivable by the charity, except where the 

donors specify that it must be used in future accounting periods, or where the donors' conditions have not 

been fulfilled, in which case the income is deferred. Charitable income is included when it is receivable.

Goods and services which have been donated are recognised in the Income and Expenditure Account where a 

value can reasonably be calculated against the benefit received. Since this applies where expenditure would 

have been incurred otherwise, the corresponding expense is also included within the accounts. Since no 

monetary value is directly attributable to time given by volunteers, no disclosure is made in the Financial 

Statements.

Resources expended are included in the Statement of Financial Activities on an accruals basis, inclusive of any 

VAT which cannot be recovered. 

Expenditure which is directly attributable to specific activities has been included in the appropriate cost 

categories. Where costs are attributable to more than one activity, they have been apportioned across the cost 

categories on a basis consistent with the use of these resources. Support costs include central functions and 

have been allocated to activity cost categories on a per capita basis.

Rentals applicable to operating leases, where substantially all the benefits and risks of ownership remain with 

the lessor, are reflected in the Statement of Financial Activities as incurred.

Fundraising expenditure comprises costs incurred in inducing people and organisations to contribute financially 

to the CSTM's work. This includes the cost of advertising for donations and the staging of special fundraising 

events.
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Notes to the Financial Statements for the Year ended 31st March 2015

1 ACCOUNTING POLICIES

1.7 Pension costs

1.8 Investments
Investments are valued at market value.

1.9 Stock

1.10 Funds Structure

1.11  Governance Costs

1.12 Taxation

Stock consists of travel cards, Christmas cards and café food supplies and has been valued at the lower of cost 

and net realisable value.

Unrestricted and designated funds are those funds expendable at the discretion of the Trustees in accordance 

with charitable objectives. Restricted funds may only be utilised in accordance with the wishes of the donor.

These include principally the cost of the annual audit and some small costs incurred relating to board meetings.

The Connection at St Martin’s has charitable status and, as such, it is not anticipated that it will be subject to 

Corporation Tax.

Contributions to the CSTM’s money purchase pension scheme are recognised when the liability is due to be 

paid to the pension provider.
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Notes to the Financial Statements for the Year ended 31st March 2015

 Unrestricted 

funds 

 Restricted 

Funds  Total 2015  Total 2014 
2 Incoming resources from generated funds  £  £  £  £ 

2a Voluntary income
Corporate 111,554          -                  111,554          163,333          
Individuals 633,838          -                  633,838          503,585          
Trusts 150,831          -                  150,831          51,620            
St Martin-in-the-Fields Christmas Appeal Charity 860,313          -                  860,313          899,581          
Friends of The Connection at St Martins 233,139          -                  233,139          505,525          
Total voluntary income 1,989,675       -                  1,989,675       2,123,644       

2b Activities for generating funds
Events (inc card sales) 95,978            -                  95,978            92,025            
St Martin's Annual Pilgrimage 36,303            -                  36,303            48,537            
Total activities for generating funds 132,281          -                  132,281          140,563          

2c Investment income
Interest receivable 12,400            -                  12,400            13,618            

Total income from generated funds 2,134,356       -                  2,134,356       2,277,824       

3 Incoming resources from charitable activities

3a Day and Night Centres
Corporate -                  4,000              4,000              12,500            
Earned 19,840            -                  19,840            21,597            
Government 675,009          675,009          758,553          
Individuals 7,366              7,366              6,619              
Trusts 115,983          115,983          94,318            
Total Day and Night Centres 19,840            802,358          822,198          893,587          

3b Advice and Housing
Government -                  196,438          196,438          185,621          
Individuals -                  -                  -                  5,000              
Trusts -                  -                  -                  20,000            
Total Advice -                  196,438          196,438          210,621          

3c Outreach and Building Based Services
Corporate -                  20,248            20,248            20,248            
Government -                  549,787          549,787          508,458          
Individuals -                  -                  3,750              
Trusts -                  53,187            53,187            47,384            
Total Outreach and Building Based Services -                  623,222          623,222          579,840          

3d Employment and Training
Corporate -                  122,500          122,500          7,500              
Government -                  5,162              5,162              20,931            
Trusts -                  48,482            48,482            90,239            
Total Employment and Training -                  176,144          176,144          118,669          

3e Resettlement
Charges to Residents 133,975          133,975          117,383          
Government -                  88,816            88,816            62,171            
Total Housing & Resettlement -                  222,791          222,791          179,554          

TOTAL INCOME FROM CHARITABLE ACTIVITIES 19,840            2,020,953       2,040,793       1,982,271       

The Connection at St Martin-in-the-Fields  27



Notes to the Financial Statements for the Year ended 31st March 2015

2015 2014
4 Cost of generating voluntary income £ £

Staff costs 164,230               198,505               
Support costs 27,039                 15,628                 
Other costs 101,209               94,874                 

sub-total 292,478               309,007               

Total cost of voluntary income 292,478               309,007               

5 Charitable activities

5a Day & Night Centres
Staff costs 1,277,714            1,132,280            
Support costs 131,008               129,406               
Other costs 457,948               419,867               

sub-total 1,866,670           1,681,554           

5b Advice and Housing
Staff costs 361,686               289,677               
Support costs 37,173                 31,784                 
Other costs 59,489                 85,191                 

sub-total 458,348               406,651               

5c Outreach and Building Based Services
Staff costs 557,346               448,853               
Support costs 53,325                 47,676                 
Other costs 107,380               156,535               

sub-total 718,051               653,065               

5d Employment & Training
Staff costs 312,086               315,723               
Support costs 36,136                 34,054                 
Other costs 129,080               111,375               

sub-total 477,302               461,152               

5e Resettlement
Staff costs 100,072               85,868                 
Support costs 9,913                   9,081                   
Other costs 123,577               115,880               

sub-total 233,562               210,829               

Total charitable activities 3,753,933           3,413,251           
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Notes to the Financial Statements for the Year ended 31st March 2015

6 Governance costs 2015 2014
£ £

Audit Fee 9,216           10,105       
Other governance -               30               

Totals 9,216           10,135       

7 Total resources expended
Staff

Other 

direct Support Total 2015 Total 2014

£ £ £ £ £

Cost of generating funds 164,230     101,209     27,039       292,478       309,007     
Charitable activity 2,608,904  877,474     267,555     3,753,933    3,413,251  
Governance -             9,216         -             9,216           10,135       

Totals 2,773,134  987,899     294,594     4,055,627    3,732,393  

Analysis of support costs

Cost of 

Generating 

Funds

Day & Night 

Centres

Advice & 

Housing

Outreach and 

Building Based 

Services

Employment 

and Training Resettlement Total 2015 Total 2014
£ £ £ £ £ £ £ £

Management 3,914       18,965      5,381         7,719         5,231         1,435           42,645       34,153      
Finance 10,727     51,973      14,747       21,155       14,336       3,933           116,871     142,272    
IT 5,437       26,344      7,475         10,723       7,267         1,993           59,239       19,559      
HR & Admin 6,961       33,726      9,570         13,728       9,303         2,552           75,840       71,645      

Totals 27,039     131,008    37,173       53,325       36,137       9,913           294,595     267,629   

Support costs are apportioned to the activities above on a per capita basis.

Included in Other Direct Expenditure are operating lease payments as follows:
£

Land and Building 90,000 *
Hire of Plant & Machinery 13,702 

Land & Buildings Other Assets 
£ £

within 1 year 92,501       11,734         
between two and five years 395,004     49,598         
after five years 1                 1,397           
Total 487,506     62,729         

* The licence fee paid to St Martin-in-the-Fields Church, £90,000. The Church is regarded as a related party since 

two of the Church's Trustees are also Trustees of The Connection at St Martin's.

The payments that the charity is committed to making during the next year in respect of operating leases are 

analysed between the expiry date of commitment as follows:
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Notes to the Financial Statements for the Year ended 31st March 2015

8 Movement in Funds
Balance Incoming Outgoing Balance at

at 1.4.2014 resources resources Transfers 31.3.2015
£ £ £ £ £

Restricted Funds
Day & Night Centres - 802,358 (1,866,670) 1,064,312 -
Advice - 196,438 (458,348) 261,910 -
Outreach/Building Based Services - 623,222 (718,051) 94,828 -
Employment and Training - 176,144 (477,302) 301,159 -
Housing and Resettlement - 222,791 (233,562) 10,770 -
Total restricted funds - 2,020,953 (3,753,933) 1,732,980 -

Unrestricted Funds
Designated Funds:
Lease Fund 40,500 - - (1,500) 39,000 
Legacies Equalisation Fund 1,279,484 - - 54,826 1,334,309 
Capital Replacement Fund 50,000 - - - 50,000 
Total designated funds 1,369,984 - - 53,326 1,423,309 

General Funds 1,549,837 2,154,197 (301,694) (1,786,305) 1,616,034 

Total unrestricted funds 2,919,820 2,154,197 (301,694) (1,732,980) 3,039,343 

Total funds 2,919,820 4,175,149 (4,055,626) - 3,039,343 

Information on Restricted Funds

Day & Night Centres: The greatest proportion of the funding received was from the City of Westmister as well as 

other statutory and non-statutory bodies and individuals. A condition of this funding is that it is applied wholly to 

the activities of the Day and NIght Centres.

Advice: The greatest proportion of funding received was from London Councils. A condition of this funding is that 

it is applied wholly to the activities of the Advice and Housing Team.

Outreach/Building Based Services: The greatest proportion of funding received was from the City of Westmister 

as well as other statutory and non-statutory bodies and trusts. A condition of this funding is that it is applied 

wholly to the activities of the Outreach/Building Based Services programme.

Employment and Training: The funding was received from a range of statutory and non-statutory bodies and 

individuals. A condition of this funding is that it is applied wholly to the activities of the Workspace Team.

Information on Restricted Funds

Housing and Resettlement: The majority of funding received in the year was from charges to tenants at St 

Martin's House along with statutory funding from the London Borough of Wandsworth. A condition of this 

funding is that it is applied wholly to the activities of St Martin's House.

Information on Designated Funds

- Lease Fund:

This reserve is designated from the lease payment received from London & Quadrant Housing Association for St 

Martin’s House. This is being transferred to general reserves over the remaining life of the lease at a rate of 

£1,500 per annum.

- Legacies Equalisation Fund

This is funded by income generated through legacies. The Fund was established to recognise the income (which 

is, by nature, unpredictable both in timing and quantity) over several years to match the long term impact that 

our legators would have expected.  

- Capital Replacement Fund

This was established to meet any costs in the short to middle-term of maintaining the infrastructure at 12 

Adelaide St. It has now been 7 years since our return in 2008 following the building renewal programme and the 

likelihood of wear-and-tear increases with time.
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Notes to the Financial Statements for the Year ended 31st March 2015

9 Tangible Fixed Assets Freehold Fixtures
Property Leasehold Fittings &

& improvements Property Equipment Total
At cost £ £ £ £

As at 1st April 2014 87,595            1                  409,045         496,641            
Additions in year -                  -               -                     
Total 87,595            1                  409,045         496,641            

Depreciation

As at 1st April 2014 40,382            -               350,332         390,714            
Depreciation for the year -                  -               29,029            29,029               
Total 40,382            -               379,361         419,743            

Net Book Value - 31st March 2015 47,213            1                  29,685            76,899               

Net Book value - 31st March 2014 47,213            1                  58,713            105,927            

10 Debtors 2015 2014
Amounts falling due within one year £ £

Other debtors 308,663         181,925            
Prepayments 47,784            46,636               
Total 356,447         228,560            

11 Creditors 2015 2014
Amounts falling due within one year £ £

Other creditors 267,659         209,309            
Accruals 45,817            32,718               
Total 313,476         242,027            

Other creditors include tax and social security amounts of £85,644  (2014 - £82,035).

12 Deferred Income

13 Revenue Account Restricted Total Total
General Designated 2015 2014

£ £ £ £ £

Income fund balance 
as at 1st April 2014 1,549,837     1,369,984       -               2,919,820      2,392,117         
Net income 66,197           53,326            -               119,523         527,704            

Income fund balance
as at 31st March 2015 1,616,034     1,423,309       -               3,039,343      2,919,821         

Unrestricted

The Board of Directors considers that, due to the restrictive covenants placed on the use of 12 Adelaide St, the 
leasehold property has no commercial value, and a nominal amount of £1 is included in the financial 
statements. 
 
The directors consider the land value of the freehold property to be worth at least the amount stated on the 
balance sheet, accordingly no depreciation has been charged. 
 
All assets are used directly for charitable purposes. 

Deferred income of £20,776 represents grants and donations received in advance of the year end for 

intended application after 31 March 2015 (2014 - £131,638). 

The £20,776 includes £5,711 that is deferred for more than one year (2014 - £11,421). 
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Notes to the Financial Statements for the Year ended 31st March 2015

14 Employee Information
The average number of employees during the year was as follows :

2015 2014
Cost of Generating Funds 7 5 
Day and Night Centres and Cafe 32 32 
Advice 9 7 
Outreach and Building Based Services 13 11 
Employment and Training 9 8 
Housing and Resettlement 2 3 
Support staff 5 5 

77 71 

The staff costs consisted of: 2015 2014
£ £

Wages and salaries 2,567,685 2,303,337 
Social Security costs 251,483 227,713 
Pension costs (including salary sacrifice) 155,779 143,921 
Agency staff (sickness & holiday cover & third party) 458 
Total 2,975,405 2,674,971 

No. of employees earning in excess of £60,000: 2015 2014

£60,001-£70,000 2 
£70,001-£80,000 1 

15 Capital Commitments
There are no outstanding capital commitments as at 31 March 2015.

16

Salaries
General Running Costs
Premises Costs
Total

Expenditure

178,292 
17,057 
16,356 

211,705 

Grant received
£

Cost of programme
£

17,057 
16,356 

211,705 

178,292 

No remuneration was paid to Board members in the year. 

For one employee, contributions (£6,526) were made to a defined contribution pension scheme in the year. 

The company operates a money purchase pension scheme for qualifying employees. Some employees make 
personal contributions to their pension scheme from their gross pay, which attracts a greater degree of tax 
efficiency. This is known as salary sacrifice. 

London Councils Section 37 Statement 
Grant aid of £211,705 was received during the year. This part funded staffing and running costs of our Day 
Centre and Advice Team. This grant was expended in the year as shown in the table below 

Irish Government. Department of Foreign Affairs and Trade; Emigrant Support Programme 
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Notes to the Financial Statements for the Year ended 31st March 2015

17

18 Donations in Kind

Various Clothes, bedding & household goods

Various

19 Related Parties
During the year, the charitable company received £46,482 from the Homeless Transition Fund, which is
administered by Homeless Link.  Mr Ian Watson, Director and Treasurer of The Connection at St Martin's is
also a trustee and treasurer of Homeless Link.  Additionally, The Connection at St Martin's made payments
to Homeless Link in the year totalling £2,128 for membership, training and recruitment.

Two Trustees, Rod Beadles and Sam Wells are also members of the Parochial Church Council of St Martin-
in-the-Fields Church and are employed in the service of all or part of the St Martin-in-the-Fields group of
organisations.  The Connection at St Martin's makes annual licence fee payments to St Martin-in-the-Fields
Church (see Note 7), as well as receiving revenue from the St Martin-in-the-Fields Christmas Appeal
Charity (see Note 2a).

Food donations 3,500 

Value of Gift (£)
19,567 

23,067 

In addition to donations in kind, The Connection at St Martin's benefits from significant volunteer 

support.  There were over 10,000 direct volunteer hours given last year, which is a small proportion of 

the total volunteer effort at The Connection.

Irish Government. Department of Foreign Affairs and Trade; Emigrant Support Programme 
During the year ended 31 March 2015 The Connection at St Martin's received a grant of £18,000 from the 
Department of Foreign Affairs and Trade; Emigrant Support Programme.  The grant covers the period 
running to 30 June 2015 and partially funded staffing and running costs for a project worker to work with 
clients of Irish origin.  

Goods and services which have been donated, and which are recognised in the Income and Expenditure 
Account are listed below. 
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